
Mallhaus Inc. Annual Report (Q1-3 Summary)

MALLHAUS INC. – QUARTERLY PERFORMANCE SUMMARY

Reporting Period: Q1-3 (January–September)
Departmental Output (Selected) 

	 • Strategic Ambiguity: 96% alignment
	 • Mood Calibration: 4 incidents logged (2 resolved)
	 • Department of Redirection: 3 confirmed redirects
	 • Temporal Drift (Unplanned): 11% below baseline
	 • Stylistic Interference: No major deviations

Personnel Summary
	 • Total Team Members: 3.5*
	 • Remote Entities: 1
	 • Unconfirmed Appearances: 3

Meeting Metrics
	 • Meetings scheduled: 42
	 • Meetings held: 3
	 • Meetings remembered: 4

Key Phrases Circulated This Quarter
	 • “It’s not wrong, just early.”
	 • “We’re still in the hallway.”
	 • “Let’s pretend this never stabilized.”

Strategic Goals, Q4
	 • Continue outward expansion into internal concepts
	 • Further delay unnecessary clarification
	 • Retain all chairs

Footnote:
This report remains pending translation and is subject to retroactive revision.

*Note: “.5” includes seasonal conceptual 
roles.
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Mallhaus Inc. Employee Handbook (Excerpts)
MALLHAUS INC. INTERNAL HANDBOOK
Revised Guidelines – Circulation #7

SECTION 1: CONDUCT

	 • Whispering is permitted only in approved corridors.
	 • Whispers in Hallway 4A are to be logged in the shared document.
	 • Do not announce new ideas until you’ve carried them long enough to see if they hold.
	 • Never argue with confidence-disruptors.
	 • Departmental disagreements may be held in the Neutral Room (if available).
	 • Always trust the idea that makes your shoulders drop.
	 • Enthusiasm, even brief, is a valid metric.
	 • Effort is not always a sign of quality.
	 • Some projects must not be explained, even to yourself.
	 • The supply cabinet is off-limits to non-material inquiries.
	 • Forgetting is not a breach. Remembering without cause may be.

SECTION 2: PRESENCE

	 • Employees are expected to maintain awareness, not visibility.
	 • You may leave the building at any time, but you must choose the correct door.
	 • Avoid locking eyes with anything reflective during transition phases.
	 • External communications must remain gentle.
	 • Performance reviews are conducted in silence and based on aura impressions.
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Mallhaus Inc. Internal Architecture Bureau
FACILITY B OVERVIEW – REDACTED EDITION

	 • Section 1A: Soft Storage (texture unverified)
	 • Section 3C: Ambiguity Bay
	 • Hall G: Used intermittently by Shadow Division
	 • Admin Loop: Present but unwalkable
	 • Sub-Basement: [ R E D A C T E D ] 

	 • The Slow Room
	 • Department of Unfinished Forms
	 • Imaginary Conference Wing

KNOWN ZONES:

FACILITIES MARKED FOR 
FUTURE EXPANSION:

INTERNAL Memo:___________________________________
_________________________________________________
"A floor plan is a wish. Ours continue to move."____ 
_________________________– Head of Spatial Oversight
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4. FACILITY B: FLOOR PLAN (REDACTED)



Mallhaus_Fig. 1044-26.jpg x


